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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers

Appointment of New Chief Executive Officer and Director

On April 1, 2022, Acadia Healthcare Company, Inc., a Delaware corporation (the “Company”) issued a press release announcing that the Board of
Directors of the Company (the “Board”) appointed Christopher H. Hunter as the Company’s new Chief Executive Officer and as a member of the Board,
effective April 11, 2022. Mr. Hunter brings an array of executive and healthcare experience from prior senior leadership roles at Humana, TriZetto and
BlueCross BlueShield of Tennessee. A copy of the press release announcing Mr. Hunter’s appointment is filed herewith as Exhibit 99.1 to this Form 8-K.

There are no family relationships among any of the Company’s directors, executive officers, and Mr. Hunter, and there are no related party
transactions between the Company and Mr. Hunter reportable under Item 404(a) of Regulation S-K.

In connection with the appointment of Mr. Hunter as the Company’s Chief Executive Officer, the Company, through its subsidiary, Acadia
Management Company, LLC, a Delaware limited liability company, entered into an employment agreement (the “Agreement”) that includes the following
terms:

Term. The Agreement has an initial term commencing on April 11, 2022 and ending on December 31, 2027, which will automatically be
extended for successive one-year periods, unless terminated by either party upon 180 days’ prior written notice.

Annual Cash Compensation. Mr. Hunter’s annual base salary will be $1,000,000 and his target annual bonus will be 100% of his base salary (up
to a maximum cash bonus of 200% of his base salary). Mr. Hunter’s salary may be adjusted from time to time in the sole discretion of the Compensation
Committee of the Board (the “Compensation Committee”), but in no event will it be reduced below $1,000,000 without his consent.

Equity Awards. In connection with his appointment, subject to approval by the Board and the Compensation Committee, Mr. Hunter will receive
an initial grant of time-based restricted stock units (“RSUs”) with a grant date value of $1 million and an initial grant of performance stock units (“PSUs”)
with a target grant date value of $3.5 million. RSUs will vest in four equal annual installments, subject to Mr. Hunter’s continued service with the
Company on the applicable vesting date. PSUs will vest based on the achievement of certain adjusted EBITDA and adjusted earnings per share targets
established by the Board or the Compensation Committee for the performance period beginning January 1, 2022 and ending December 31, 2024, subject to
Mr. Hunter’s continued service with the Company through December 31, 2024. Beginning in 2023, Mr. Hunter will be eligible to receive annual grants of
equity or other long-term incentive awards in amounts as determined by the Compensation Committee.

Termination Payments. In the event that the Company terminates Mr. Hunter’s employment without “cause” or if he resigns his employment for
“good reason” (each as defined in the Agreement), in each case, outside of the Change in Control Period (as defined below), Mr. Hunter will be entitled to
receive the following severance benefits, subject to Mr. Hunter’s timely execution and non-revocation of a general release of claims in favor of the
Company and its affiliates and compliance with restrictive covenants: (i) accrued but unpaid cash bonus with respect to any completed performance
period, payable in a lump sum; (ii) an amount equal to 1.5 times the sum of his base salary and target bonus, payable in substantially equal installments for
18 months; (iii) an amount equal to the after-tax cost of premiums for continued health and dental insurance under the Company’s group health plans for
him and his covered dependents for 18 months, payable in monthly installments over 18 months; and (iv) a prorated portion of outstanding PSUs
determined based on the actual number of days elapsed during the applicable performance period on or before the date of such termination will remain
outstanding and eligible to vest at the end of the applicable performance period based on actual achievement of the applicable performance conditions.




In the event that the Company terminates Mr. Hunter’s employment without “cause” or if he resigns his employment for “good reason”, in each
case, within the period beginning three months prior to and ending 18 months following a Change in Control (the “Change in Control Period”), Mr. Hunter
will be entitled to receive the following severance benefits, subject to Mr. Hunter’s timely execution and non-revocation of a general release of claims in
favor of the Company and its affiliates and compliance with restrictive covenants, (i) accrued but unpaid cash bonus with respect to any completed
performance period, payable in a lump sum; (ii) an amount equal to 2.0 times the sum of his base salary and target bonus, payable in a lump sum; (iii) an
amount equal to the after-tax cost of premiums for continued health and dental insurance under the Company’s group health plans for him and his covered
dependents for 24 months, payable in a lump sum; (iv) full accelerated vesting of outstanding RSUs if the termination occurs following a Change in
Control (or if the termination occurs during the Change in Control Period but before the Change in Control, as of the date that the Change in Control
occurs); and (v) accelerated vesting of a prorated portion of outstanding PSUs determined based on the actual number of days elapsed during the applicable
performance period on or before the date of such termination (with outstanding performance conditions deemed satisfied at target levels).

In the event that Mr. Hunter’s employment is terminated as a result of the Company’s decision not to extend the term of the Agreement, Mr.
Hunter will be entitled to receive the following severance benefits, subject to Mr. Hunter’s timely execution and non-revocation of a general release of
claims in favor of the Company and its affiliates and compliance with restrictive covenants, (i) accrued but unpaid cash bonus with respect to any
completed performance period; and (ii) a prorated portion of outstanding PSUs determined based on the actual number of days elapsed during the
applicable performance period on or before the date of such termination will remain outstanding and eligible to vest at the end of the applicable
performance period based on actual achievement of the applicable performance conditions.

Restrictive Covenants. Mr. Hunter will be subject to non-competition, non-solicitation and non-disparagement covenants, during the term of his
employment and for specified periods thereafter.

Expansion of the Board

The Board has adopted resolutions to expand the Board from nine directors to ten directors, effective April 11, 2022, and the Board has elected
Mr. Hunter to fill the newly created directorship on that date.

Consulting Agreement with Debbie Osteen

In connection with the transition, Debbie Osteen has agreed to make herself available to provide transition advisory services in exchange for a
monthly payment of $20,000.
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Executive Vice President, Secretary and General Counsel



Exhibit 99.1

Acadia Healthcare Announces Christopher Hunter as New Chief Executive Officer

FRANKLIN, Tenn.--(BUSINESS WIRE)--April 1, 2022--Acadia Healthcare Company, Inc. (NASDAQ: ACHC) today
announced that its Board of Directors has named Christopher Hunter as the Company’s new Chief Executive Officer. He will join
Acadia on April 11, 2022 and will serve on the Company’s Board of Directors. Hunter brings an array of executive and
healthcare experience from prior senior leadership roles at Humana, TriZetto and BlueCross BlueShield of Tennessee. He
replaces Debbie Osteen, who became the Company’s Chief Executive Officer in 2018 and oversaw more than three years of
successful growth. Osteen has entered into a consulting agreement to assist with the transition and will remain on Acadia’s Board
of Directors.

“The Board conducted a thorough and highly selective process to find a Chief Executive Officer who would complement our
existing executive team and build on our strong foundation,” said Reeve B. Waud, Chairman of Acadia’s Board of Directors.
“Chris brings the right combination of skills and expertise to lead Acadia as we continue to extend our market reach to meet the
behavioral health needs of millions of Americans. His proven track record of leadership and innovative growth within the
healthcare industry will ensure that we continue to execute our strategic growth plan with favorable results. At the same time,
Chris believes in our objective to remain a patient-first organization focused on quality of care and an employer of choice
delivering strong returns for our stockholders over the long term. Chris has the complete confidence of the Board, and we are
fortunate to also have the support of a committed executive management team. Together, we look forward to the opportunities
ahead for Acadia as we advance our position as a leading behavioral healthcare provider.

“We greatly appreciate Debbie’s important contributions to Acadia’s growth and success, and we are confident this will be a
smooth transition of leadership. We are pleased to have Debbie remain on the Company’s Board as we continue to benefit from
her expertise and valuable insight,” added Waud.

Hunter joins Acadia’s experienced and proven leadership team, bringing more than 20 years of healthcare experience and
expertise across a range of sectors, multiple technology-focused companies, as well as the investment banking industry. Most
recently, he served as President of Humana’s Group, Military & Specialty Segment, where he oversaw three distinct business
units, totaling approximately $7 billion in revenue and serving 20 million members across 45 states. He also served as Humana’s
Chief Strategy Officer with responsibility for all corporate strategy, merger and acquisitions and partnership activities.

“This is an incredible honor, and I am excited to join such a strong, respected organization that is addressing a critical societal
need at a pivotal time for our country,” said Hunter. “With a growing patient base and an industry-leading executive team already
in place, I’'m looking forward to building on the successful trajectory set by Debbie and the leadership team. I am proud to work
with Acadia’s committed facility leaders and 22,500 dedicated employees across the country with a shared mission to provide
high-quality behavioral healthcare services to existing and new communities.”

Hunter received his bachelor’s degree with highest honors from the University of North Carolina at Chapel Hill and an M.B.A.
from the Harvard Business School. His recent board experience includes AfterNext HealthTech (NYSE: AFTR), Availity, Youth
Villages and the UNC-Chapel Hill Honors Program.

About Acadia

Acadia is a leading provider of behavioral healthcare services across the United States. As of December 31, 2021, Acadia
operated a network of 238 behavioral healthcare facilities with approximately 10,500 beds in 40 states and Puerto Rico. With
more than 22,500 employees serving approximately 70,000 patients daily, Acadia is the largest stand-alone behavioral health
company in the U.S. Acadia provides behavioral healthcare services to its patients in a variety of settings, including inpatient
psychiatric hospitals, specialty treatment facilities, residential treatment centers and outpatient clinics.
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